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Executive Director 
 

The Company 
 
Founded in 1978, Sydney Theatre Company ('STC' or 'Company') is one of Australia’s foremost performing 
arts companies—and one of the largest non-profit theatre producers in the world—with an international 
reputation for the high quality of its work and artists. The Company works with some of Australia’s—and 
the world’s—most exciting performers, writers, directors and creative teams, and invests in and 
promotes the artists of the future. The Company is dedicated to producing Australian works of ambition 
and scale, creating and sharing stories with artists and audiences that provide opportunities for 
reflection, revelation and joy.  
 
STC has four home venues: the two (recently renovated) theatres at The Wharf; Roslyn Packer Theatre, 
and the Drama Theatre at the Sydney Opera House. The Company produces a wide range of works, 
including classic, contemporary and avant garde productions, and prides itself on discovering and 
nurturing the next generation of Australian storytellers and artists, and commissioning new works. In 
addition to its home venues, STC tours extensively to metropolitan and regional locations as well as—
when borders are open—internationally, including to Broadway, the National Theatre in London and the 
Edinburgh International Festival. Beyond its productions, and in partnership with the School of Drama at 
The University of Sydney, the Company delivers STC Education, theatre-based and online learning to 
primary schools, adult education centres, refugee groups and juvenile detention facilities around the 
country. 
 

The Role 

Reporting to and serving on the Board, the Executive Director ('ED') will provide strategic, operational 

and commercial leadership to STC. They will work in close partnership with the Artistic Director ('AD'), 

who also reports to and serves on the Board. The ED leads a team of ~120, with staff levels varying 

depending on production commitments.  

The priorities for the role include: 
 
Audiences 

 understanding subscribers and audiences; 

 attracting audiences & driving acquisition, reach, engagement and retention; 

 maintaining STC's quality, profile, reputation and values; 
 

Strategy 

 developing the strategy and model; 

 supporting the AD in leveraging local and global theatre and social trends; 
 
Relationships 

 partnering with the AD; 

 fostering external relationships, including with government and the broad arts sector; 

 attracting, actively coaching, caring for and motivating high-calibre team-members; 

 actively nurturing and role-modelling a strong organisational culture; 

 raising funds; 

 working closely with the Board; 



 

 
 
 
 
Operations 

 "making it happen"; 

 delivering the budget and ensuring the financial sustainability of the Company; 

 managing the venues; 

 overseeing an exemplary education program, and 

 meeting all governance requirements. 
 

The ideal ED will have general management experience in the arts, entertainment & media sector, most 
likely in performing arts company administration. They may be a general manager of another performing 
arts company, or a large company's 2IC ready to step into a lead role. Alternate backgrounds include 
having worked in performing arts production or venue management. Ideally, they will have experience in 
financial management, venue management, marketing, ticketing and people management. Experience 
working with all levels of government will be an advantage. While an understanding of not-for-profit arts 
is ideal, complementary commercial sector experience will also be well-regarded. It will be beneficial to 
have existing networks within theatrical communities and a grasp of contemporary works. 
 
The new ED will most likely be an Australian, or have worked in the local market; complementary 
offshore experience will be an advantage. Academic qualifications from well-regarded institutions are 
anticipated. 
 
How to apply 
 
For a detailed role specification and to apply, please contact Helen Johnson at Challis & Company, the 
Executive search and Leadership consulting firm advising the Board, on +61 2 8039 2223 or at 
stc@challis.co. Applications close at 5pm AEST on Thursday, 15 July. Challis & Company is 
simultaneously conducting an executive search. 
 

 

http://www.challis.co/
mailto:stc@challis.co

